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NIS Board Awards 16 Scholarships for 2000

The National Insurance continues to make its
contri bution to educat i onal and nati ona
devel opnent by awar di ng si xt een (16)

scholarships to primary school students who
succeeded in the My 2000 Commobn Entrance
Exami nati on.

The awards, which have been made annual ly since
its i nception in 1988, are det er m ned
principally by the financial and

economi ¢ needs of students. The
scholarships are for a period of five
(5) years at a Secondary school
prem sed on the satisfactory behaviour
and academ c perfor mance of each
st udent .

Coverage is conprehensive and includes
the payment of books, uniforns, facility
f ees, transportation and nmeal
al | ownances, and CXC exam nation fees.

Since 1988, the Board has granted one hundred and seventy eight (178, including this
year’'s) schol arships — eight of these being funded at the Tertiary |evel.

Wth the inclusion of the new acadenmic year starting in Septenber, the cunul ative cost of
t he schol arshi p progranme stands at approxi nately EC$1.44 mllion

The list below represents this year’s recipients:

Nare School of origin Sec. School assigned

1. Duran Leonce SDA (Castri es) Corinth Secondary

2. Petrus CGustave Grande Riviere Corinth Secondary
(Gst)

3. Kervory Charlery Pl ai n Vi ew Conb. VCSS

4. Nna Giffith Pi errot Conb. VCSS

5. Kaygi ana Toussai nt VIF Primary VCSS

6. Sadia Charles Mongouge Conb. Choi seul Secondary

7. Eden Eugene Laborie Grls’ Choi seul Secondary

8. Levingston Norville Met hodi st SMC

9. Sachia St dair Laguerre Conb. CCss

10. Natalie Etienne Qdsan Conb. CCSss

11. Luwanna Ant hony Bal at a Conb. CCss

12.
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A
©

Vandy WIIiamns
Dwni ght Edwar dson
Vernesta Fl erm us
Sam ta Gabri el

Mndirra Elva

Ri vi ere Doree
Conb.
Et angs Conb.

Morne Du Don Conb.

Anse-| a- Raye
Primary
Bel | e Vue Conb.

Pi aye Secondary
Soufriere Conpre.
S| SSS

Sl SSS

Anse Ger Secondary
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Readers will recall that, as
we shared with you in our
bunmper anniversary issue of

The Contributor (June 2000),
there has been a changi ng of
the guard in the Public
Rel ati ons departnent of our
organi zation, the NS, and
hence in the Editorship of
The Contri butor, with M
Augustin Louis moving on to
his new position as Op e r

at i ons/ Human
Resour ce Manager and \Yg
Desnond Duj on-Henry com ng
in as the new PR Head and
Editor of The Contributor.

M Duj on- Henry has been
headi ng t he Conput er
Departnment of NS since its
inception in 1990, first as
Syst ens Anal yst/ Progr anmer

and subsequently as Systens
Manager .

Meet The New Editor

A look at our new editor’s
resune reveal s t hat he
graduated from the St Lucia
“A” level College in July
1983. He i mredi ately
comenced wor k as an
Accountant/Auditor at Peat
Marwi ck Mtchell & Co., and
al so pur sued part-tine
enpl oynment as a teacher of
Mat hemati cs and popul ar P.C.
Sof tware Applications.

In Sept enmber 1985, he
enbar ked on st udi es in
Conmput er Sci ence and
Account i ng at uw in
Bar bados, whi | e t here
Wi nning, in 1988, the P and
R Chaderton Prize for the
st udent with the highest
grades in Conputer Science
and Accounting courses. That

sane year, imediately after
graduating with a Bachelor

he started as the Accounts
Depart ment Supervisor at the
NIS.Wile serving in the
Comput er Depart ment , M
Duj on-Henry has conpleted an
VBA, and has made
presentations at Soci al
Security sem nars in St
Lucia, St Vincent and Aruba
on topics such as 'Selection
of Sof t war e Systens',
' Devel opnent of Information
Technol ogy: I nfrastructural
Constraints' and ' Managenent
of Change'. As PR Mnager,
M Dujon intends to continue

t he publication of this
newsl etter and expand on the
content of the NIS website -
www. st uci ani s. org

The Contri but or woul d
wel cone

conment s and suggesti ons
from its readers, and also

of Sci ence Degr ee, he feedback on the NIS website
started work fromall websurfers.
STAFF PROFILES John Victor
Inspector
1 John Victor has been an I nspector of the National
Bemard Jankle I nsurance Schene for the past eighteen (18)
Inspector years.
| comenced  enpl oyment with the National He is assigned to the zone which includes:
I nsurance Schene in July 1984, inmmediately after
| graduated from the Vieux Fort Senior Secondary Chisel Street, Hgh Street, Jeremie Street, The
School . Morne to Cul De Sac junction turning left to the
East Coast road to Mn Repos, Mcoud. A well-
I was first assigned to the Vieux Fort Sub rounded individual, M. Victor lists anong his
Office. Later, | was given the opportunity to interests, travel ling, si ngi ng, reading and
work at the Castries Head Ofice and the neeting other people. M. Victor believes his
Soufriere Sub Office for short periods. goals for the NIS are surely attainable. He would
like to see that enpl oyers:
Currently, | serve as an Inspector at the Vieux ] ]
Fort Sub Branch and | am assigned to a zone, 1. Ensure proper wages records are naintained

which extends from Vieux Fort

Resource, Grace, Bell e-Vue,

My vision is that all

National Insurance Act, that every St Lucian M. Vi ct or 1
enjoys social and financial protection, and that himthrough life:
the National Insurance remains a friendly sound

institution and plays a leading role in National

Devel opnent .

Town
(including La Tourney Housing Developnent, La
Desr ui sseaux) .

to Praslin

enmpl oyers conmply with the

di fference.

1. Attitude is a little thing that

2. Subnmit their contribution paynments and C3
forms promptly.

3. Fully conply with the Nati onal
regul ations.

| nsur ance

has three nottos which help to guide

makes a big

2. Never confuse knowl edge with truth

3. Anyone can pray about anyt hing,

anywher e.

at anyti e,



Director elected to nenbership of

The

Board of External

Audi tors

of The Organi sation of Anmerican States (QAS)

Ms Emma Hi ppol yte, Director

of the National
I nsurance Schene has been appointed to serve

The Board consi sts of three nenbers
desi gnated by the CGeneral

Assenbly. Menbers

meet once a year for a period of one week

as menber of the
Boar d of Ext er nal Audi tors of the in Washington,
Organisation of Anerican States (OAS). In

accordance with Article 117
St andards of
States (QAS),
shal | exam ne

Secretari at in accordance

resol uti ons adopted by the General

and the Permanent Council,

the Organisation of
t he Board of External
the accounts of

of the General

of the accounts of the General
The new board conprises the United

to undertake the audit
Secretari at.

D.C,

Congratul ations are in order to Ms
Hi ppol yte on her new and presti gi ous

American States, Peru and St Luci a.
Audi tors
the General
with existing
Assenbly appoi nt nent .
and with the 2PP

Rul es of Procedure of the Board.

REPORT ON WORKSHOP ON

“PENSI ON SYSTEM I N CRI SI S”

HELD AT THE HARVARD | NSTI TUTE FOR | NTERNATI ONAL

DEVELOPMENT, BOSTON, USA. JUNE 19 -

The wor kshop, organi zed
jointly by

the Harvard Institute For
I nt er nati onal Devel opnent
(HID and the Wrld Bank,

attracted participants from
t he USA, Eur ope, Asi a
Africa and St Luci a.

The lecturers represented a
Cross-section of t he
forenmpbst thinkers on the
subj ect of pension system

design, administration and
reform in the world. They
i ncl uded Uni versity
| ecturers, two Nobel Prize
Wi nners in Econonics, the
past President of Bolivia
who spear headed pensi on
reform in Bol i vi a, and

World Bank consultants and
staff who had advised and
| ed pensi on reform in
Eastern Europe, Africa and
Latin Anerica. The nmjor
areas of were the
fol | owi ng:

f ocus

* Pension Reform in the PAY
AS YOU GO system versus the
Defined Benefit system which

we have in St Lucia.

e The inpact of the various
syst ens

on Nat i onal Economi cs,
Gover nnent

Fi scal Pol i ci es, Capi t al
Mar ket s,

Fi nanci al Mar ket s, t he
I nsur ance

I ndustry and I ntergeneration
Account I ng.

* In addition, the wvarious
pensi on

reform systens that have been
introduced in the various
parts of the world were
anal yzed e.g. Chile,

Bolivia, Argentina, USA UK
and

East ern Eur ope.

30, 2000

As a result of this exposure,
participants were able to
prepare a proposal paper on
pension reform for St Lucia
that focussed not only on the
NI S pension but also on the
entire pension systemin the
country.
One should note that the
current focus should be on
the structure of the reform
and not on specific figures
or percentages therein as
t here are NUITEer ous
sensitivity anal yses t hat
have to be performed before
definitive figures can be
arrived at.



VHY
BUDGET?

(conti nued from | ast
i ssue)

So, what benefits
specifically can

you expect if you set up a
budget ? Nat ural |y, t he
answer to this question wll
be different for everyone.
But here are sone of the
nost common  benefits that

peopl e see when they start a
budget :

e Know what is going on

Per sonal budgeti ng al | ows
you to know exactly how nuch
nmoney you have - even down

to the last penny, if you so
desire. Fur t her nor e, a
budget is a selfeducation
tool that shows you how your
funds are al | ocated, how
they are working for you,
what your plans are for
them and how far along you
are toward reaching your
goal s. “Know edge is
power, ” as the oftquoted
sayi ng of George Eliot goes,
and know ng about your npney
is the first step toward
controlling it. That |Ieads
to our next benefit.

e Control

A budget is the key to enabling you
to take charge of your finances.
With a budget, you have the tools

to decide exact |y what is going
to happen to our hard-earned
nmoney - and when. You can be
in control of your noney,
i nstead of having your nobney
[imt what you do. Thi s
bears repeating: you can be
in control of your noney,
i nst ead of letting it
control you!

e Organi zati on

Even in its sinplest form a
budget systemati zes or
di vi des funds into
categories of expenditures
and savings. Beyond that,
however, budgets can nean
further or gani zati on by
autonatically provi di ng
records of all your nonetary
transactions. They can also
provide the foundation for a

sinple filing system to
organi ze bills, receipts and
financial statements.

e Conmmuni cati on

If you are nmarried, have a
famly, or

share noney with anyone,
havi ng a

budget that you both (or
all) create

t oget her, is a key to
resol vi ng per sonal
di fferences about noney
handl i ng. The budget is a
comuni cati on t ool to
discuss the priorities for
where your noney should be
spent, as well as enabling
al | i nvol ved parties to

“ ”

run” the system

* Take advant age of
opportunities

Knowi ng the exact state of
your per sonal nonet ary
affairs, and bei ng in
control of them allows you
to t ake advant age of
opportunities that you m ght
ot herwi se mss. Have you
ever wondered if you could
afford sonething? Wth a
budget, you w Il never have
to wonder again - you wll
know.

e Extra tine

Al l your financi al
transacti ons are

automatically organized for
t ax time, for creditor
guestions, in fact, for any
guery which nmy cone up
regarding how and when you
spent noney. Being arnmed
with such information sure
saves time digging through
ol d records.

e Extra noney

Thi s m ght wel | be
everyone’s favourite
benefit. A budget will
al nost certainly pr oduce
extra nmoney for you to do
with as you wsh. Hidden
fees and lost interest paid
to out si ders can be
el i m nat ed

forever. Unnecessary
expendi t ures,

once identified, can be
stripped out. Savings, even
smal | ones, can be

accumul ated and nade to work
for
you.

GETTI NG TO KNOW US BETTER!

In this series which begins
‘The Contributor’, we wll
public with a variety

of brief
NIS and its

accurate and wll

pr oper

feature, so that you can have your
and concerns answered. W will

i mport ant topi cs as

Contri butions,

Today we answer the questions:
is the NIS? What can it do for

What

Wil e many of you out there — contributors and
al ready know the answer
is what
want to know when they are first

beneficiaries -

those questions, this

the NI'S. So here goes.

in this

nmessages regarding the nature of
role and operations
Luci an society. The information is concise and
educate YOU on how to make
use of the NIS. Be sure to follow this

Returns and Benefits.

i ssue of

illness,
receive

r questions
di scuss such

The NIS is a system which makes it

maternity or
benefits.
pensions in cases of disability,
even if they are survivors of a
deceased nenber.

conmpul sory

be providing the for persons to contribute 5% of their wages
into a fund while they are enployed. This is

the matched by an equal anount from the enpl oyer.

in our St Wen persons are unable to work because of

enpl oynent
They can

injury, they
also receive
retirenent or

The NIS can do a nunber of

Regi stration, things

for you — but before you learn about those

benefits, you
must know sonet hing about the operations of
me? t he organi zati on. In the next issue of this
Newsl et ter, this colum will bring you
to specific information on how you can nake
nmost persons proper use of the NIS. W will start with the
introduced to very first step you must t ake, i.e.

Regi strati on.



Research and Training

The research and training function of the enployer Additionally, there wll be
units of t he Nati onal and seldom accept the view the establishnent (formal,
Insurance are both critical that the organization has that is) of |Iinkages wth
to the organisation in an its own agenda and tinme- sone CGovernnent Departnents,
environnent that seeks to table which may or may not for exanple: The Registry,
pronot e sound deci si onmaki ng coincide with their Education M nistry and
based on scientific individual amnbitions. I nl and Revenue , since their
findi ngs. The envi r onnment core data bases are simlar
al so supports i nnovative Since assum ng the to ours at the National
thinking and nore efficient nanagenent of these two |nsurance The two units -
ways of solving units, a first neasure has Research and Training — wll
or gani zati onal problens at been to try to set up a therefore not al | ow
reasonabl e cost to the training plan to reflect the thenselves to be seen by the
busi ness pl ace. training needs of the enployees and managenent as
Si mul t aneousl y, the National | nsurance at place holders wthin the
expectations of enployees, present and for the next ten organization but rather as
intermns years or so. This docunent dynamic structures ready to
of research and training is now in draft form and be pro-active — not sinmply
opportuniti es, keep finalization will take place reactive — tools.
i ncreasi ng both very shortly, after
guantitatively and di scussion with the Albert Cenac,
qualitatively, as the Director. Head, Statistics, R&D, Training.
typical donor and funding
agencies have all enbarked On the research side, a plan
on a retrenchnent policy so is also
that the training pool that being drawn up. Sone of the
was once available at the areas to be reflected in the
national level has visibly plan wll be islandw de
contracted. This then places surveys on the i nf or mal
certain organisations in a sector, and seasonal
precari ous situation as workers. Thi s is of
enpl oyees have become trenendous inportance as it
aggressive and tenacious in has actuarial inplications.
their demands for training W also hope to streaniine
by their enpl oyer. Sone our data base wth the
enpl oyees see this as an national popul ation.
excl usi ve
- [1 ]
NI S Schol arshi p Hol der excels at ‘A Levels

In August, 2000 we received the A Level
Canbridge results of our only Upper Sixth
student, M ngee Lucien, at the division of

Arts, Science and General Studies of the Sir
Arthur Lewis Community Col |l ege. She obtai ned
t he fol | owi ng: Account i ng (A gr ade)
Managenent of Busi ness (A grade) and
Econoni cs (B grade).

M ngee attended St.Joseph’s Convent where

she was funded for five years by the
Nati onal Insurance Board. Having perforned
satisfactorily at the CXC Examinations in
1998 she was recomended for further funding
at t he tertiary | evel . The Boar d
unhesitatingly agreed and the fruits of that

deci sion are

surely overwhel m ng. Congratul ations to you,
M ngee, and we hope that your unflinching
determination will inspire not only other

schol ar shi p hol der s of t he Nat i onal
I nsurance, but students in general. You have
started well. Remain as steadfast as you

have been. W at the NS are extrenely
happy.

Al bert Cenac

Co- or di nat or,

Nat i onal | nsurance

Schol ar shi p Programre



| nterview with Ms Paul a
Bl easdi |l | e

Account ant,

1. How recently have you joined the
NIS staff?

I joined the NIS staff on June 19,
2000.

2. Tell us a bit about the route which
has taken you from high school to
this point?

I attended the St. Joseph’s Convent
and

the A’ level College (now Sir Arthur
Lewis Community College). I later
obtained a B.Sc (Hons) in
Management Studies from the Cave
Hill Campus of the University of the
West Indies and completed my
professional qualification with the
Chartered Association of Certified
Accountants (ACCA) at the Emile
Woolfe College of Accountancy in
England.

As far as my work experience is
concerned, I was a primary school
teacher for two years. I served as an
Accountant at the St. Lucia Air and
Seaports Authority and as an Audit
Supervisor at
PriceWaterhouseCoopers where 1

who recently joined the NI S.

worked over the last five years.
3. What does your job at NIS entail?

My job entails managing the staff and
operations of the collections unit,
maintaining and controlling the
contribution arrears portfolio, the
preparation of periodic arrears reports,
monthly financial statements and other
management reports.

4. How do you find the atmosphere
in the organization generally and in
your department in particular?

I find that there exists a sense of
togetherness among the staff, who
appear to be very knowledgeable and
committed to getting the job done
well.

5. With whom are you required to
work most closely?

Because a significant part of my time
is spent managing the contribution
arrears portfolio, the work of the
Accounts Department is heavily

dependent on the cooperation of the
Compliance and Records Department.

6. Are there any inportant
concerns or challenges for the
Accounts Department in the near
and not-so-near future?

The chal | enges facing t he
Depar t ment are vari ed, but
basi cal |y invol ve devel oping the
capacity to maintain procedures,
whi ch woul d enhance t he
efficiency and effectiveness in
nmoni tori ng t he arrears of
contributions and ensuring that
timely and accurate statenents
are issued to enpl oyers.

7. On a personal note, are you
married? Do you have a family?

I am married with two wonderful
daughters, Destinie and
Gheminee. As a wife and nother,
effective time nanagenent has
al ways been a critical conponent
in developing ny career. It is

not always easy, but | am
bl essed with a supportive
husband, W Iton, who 1is very
good at assisting wth the
girls, and a nost reliable
extended fam ly.

8. To what do you attribute
success in life?

| believe in putting Jesus
Christ first and being fully

comitted whatever the
under t aki ng.




New multi-storey car

Castries Car Park
Facility Limted

The Castries multi-storey,
nmul ti pur pose facility
project was initiated by the
Government of Saint Lucia
and has since bhecone a
pr oj ect of t he Nat i ona
I nsurance Schene (N'S) and
t he Nat i onal | nsur ance
Property Devel opnment Conpany
Limted (NI PDEC) . A
feasibility st udy was
submtted to the Governnent
of Saint Lucia in Cctober
1996 and a revi sed
feasibility st udy was
submitted in
Cct ober/ Novenber 1997. Since
t hen, negotiations have been
held anong N PDEC,the NS
and the Governnent of Saint
Luci a.

As a result, a Special
Pur pose Company, Castries
Car par k Facility Limted,
was fornmed with NS and

Nl PDEC as t he sharehol ders.

Justification for t he
Car

Park Facility

The City of Castries is the
mai n anchor and focus of an
urban region

t hat stretches to G os
I slet. Al l t he mai n
Government offices, nost of
the shopping centres, the
majority  of pr of essi onal
banki ng and ot her conmerci al
services offered on-island

are located in Castries.

Consequently, like all other
capital cities in t he
region, it acconmodates nore
t han twi ce its resi dent
popul ati on during t he
daytinme. This rmulti-storey
carpark facility is one of
the strategies for easing
the traffic congestion by
provi di ng safe par ki ng
spaces in the

overcrowded capital city. It
is also proposed that the
Conpany be gi ven t he
responsibility for t he
operation of a paid on-
street parking voucher
system within the city of
Castri es.

The Carpark building is a

six (6)-floor multi-purpose
facility conprising 156,300
sq ft and located at the
southern end of the G aham
Loui sy Adm ni strative
Building in Castries. It
offers an integrated mx of
accommodati on for car
par ki ng, comrercial activity

and offices as foll ows:

1. Three hundred and twenty-
one

(321) car parking spaces.

2. Rental area of nineteen
t housand,

ei ght hundred (19,800) sq ft
for offices.

3. Rental area of fifteen
t housand, ei ght hundr ed
(15, 800) sq. ft. for
commer ci al activities
including a food court area
super mar ket, post office and

an open-air terrace on the

roof of the buil ding.

park to ease congestion

The project was constructed

under a turn-key arrangenent
by NI PDEC.
The technical team on the

project foll ows:

1. Architects — NLBA/I AP

2. Cvil Engineer - Thonas
Wal cot t

3. Mechanical & Electrical
Engi neer

— Francis & Francis

4. Quality Surveyors -
Ski nner

Har per & Dol cy
The cost of the project is
estimated at EC$23.8 nillion
dol | ars. The pr oposed
financing nechanism of the
project was a mx of debt to
equity in a ratio of 60:40.
The debt fi nanci ng was
provided by a conmercial
Bank and t he Nat i onal
I nsurance Board at a fixed
rate and repayable over a
fifteen- year period. The
equity will be rai sed
through the Conpany which
owns and manages t he
facility with sharehol dings
as follows: NS 85%

NI PDEC 15%



Amusement Corner
| s Sea Water Bl ue?

Sea Water is actually colourless. |If you held
ocean water in your hands, you would see that
readily enough. But the surface of the sea
absorbs all except the blue rays of the sun.
These rays are reflected by the water, and
make the ocean appear blue. Mnerals and tiny
organisns in water nake the seas take on
di fferent

colours in some places. Sone seas appear deep
blue while others are blue-green. So really
the Bl ack, Yellow, Red and Wiite Seas are al
as blue or bluegreen as any other seal

A Question of Age

Asked his own age and that of his sister a

boy replied, “Three years ago | was seven
times as old as ny sister; two years ago |
was four tinmes as old; last year | was
three tines as old; and this year | am two-
and-a-half tines as old.” What are their
ages?

Fi nd t he Nunbers:

16 3 2 ?
5 10 ? 8
? 6 7 12
4 15 14 ?

MORE THINGS YOU DIDN’T KNOWw!!!!!

» Donald Duck conics were banned in

Fi nl and
because he doesn’'t wear any pants

= |n the |last 4000 years, no new ani nal s
have been donesti cated

= Nutnmeg is extrenely poisonous if
i njected intravenously.

= Sone lions mate over 50 tines a day.
(YES!'!!I)

= The cruise liner, Queen Elizabeth 2,
nmoves only six inches for each gall on of
di esel that it burns.

= The Pentagon in Arlington, Virginia, has
twi ce as many bat hroons as necessary.
Wien it was built in the 1940s, the
state of Virginia still had segregation
|l aws requiring separate toilet
facilities for blacks and whites.

= TYPEWRI TER is the longest word that can be made
using the letters on only one row of the keyboard.

You can't kill yourself by hol di ng your
br eat h.

Wiy Do You Yawn?

Soneti nes when your body is very tired
your lungs and the rest of your
respiratory system may slow down unti
there's too little air in your lungs. As
soon as this happens, your body sets off
a quick nmovenent, or spasm in the
muscl es of your nmouth, throat and chest.
This spasm forces you to take in a deep
breath of air - a reaction that we call a
yawn. You yawn, then, not to stretch your
jaw rmuscles or to relax or anything like
that, but to take in nore air. Yawns can
be contagious. Sonetines if you see a
person yawni ng, you may yawn too! Yawning
can be so contagious that sinply by
reading about yawning, a person wll
yawn! Did you yawn while reading this
article?

Ri ddl es

What is never out of sight?

Whi ch burn |l onger: the candles on a boy’'s
bi rt hday cake or those on a girl’s?

What do we al ways | eave behi nd because they
are dirty?

There is one type of nail that a carpenter
al ways tries to miss; whichis it?

What is bought by the yard and worn by the
f oot ?

What can run but can't wal k?

Bral n Teasers

There are eight apples in a bag and ei ght
children who each want an apple. Is it
possible to give an apple to each child
and still end up with one in the bag?

If tonorrow s today is Saturday, what is
the day after tonorrow s yesterday?

What is the next nunber in this series:
1232549817 16 ...°?
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